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Definition of a MEWA

• Multiple employer welfare arrangement – An employee welfare benefit 
plan, trust or other arrangement that is established or maintained for 
the purpose of offering group insurance 

• Employers are the plan sponsors under the SOCA BP

• ASO Multiple Employer Welfare Arrangement (“MEWA”)

• Considered single large ASO employer

• Legal Name – Southern Ohio Chamber Alliance Benefit Plan
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The SOCA Benefit Plan

• Primary Legal agreements/arrangements:
• Plan By-Laws
• Participation agreement
• Stop loss agreement
• Claims administration and service agreement

.
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The SOCA Benefit Plan

By-Laws – developed by the SOCA BP
• For the operation and governance of the SOCA BP

• SOCA’s rights and obligations

• Eligibility requirements

• Plan participant obligations and responsibilities

• Operating Committee authority and responsibility

• Election of trustees

• Officers

.
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The SOCA Benefit Plan

Participation Agreement
• Between SOCA BP and the participating employer.  Outlines:

• Who is eligible

• Employer’s obligations and liabilities

• Billing and payment of the premium equivalent rate

• Participation and contribution requirements

• Compliance responsibilities of an ASO group and who is responsible (ER, SOCA 
BP or Anthem)

• Plan operations

• Voluntary and involuntary terminations

• Components of the premium equivalent rate
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The SOCA Benefit Plan

Stop Loss Agreement

• Agreement between SOCA BP Trust and Anthem

• Base is Anthem’s standard agreement with some unique features on 
the contract terms, runout, and quota share component

• Offering specific and aggregate stop loss
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The SOCA Benefit Plan
Claims Admin and Service Agreement

• Agreement between the SOCA BP Trust and Anthem

• Standard Anthem ASO admin agreement with a few exceptions 
including schedules that:

• Identify which chambers are eligible and which alliance they roll 
up under

• Outline eligible participating employer, eligible employee, waiting 
period and open enrollment period

• Outlines the additional services that Anthem is providing – rating, 
quoting, billing & collecting premium equivalent rates and the 
delinquency process
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SOCA BP Product Dues

• Required Product Dues are assessed by the SOCA BP ($2.50 per 
employee per month). 

• Product dues will be billed by Anthem monthly. 
• Product dues are used by the SOCA BP to cover administrative, legal and 

marketing costs.
• Failure to comply with Plan rules may result in removal from the Plan
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•ACA small group plans for 2-50 employees are also available 
with Anthem.  ACA plans will provide coverage with no medical 
questions and there is no pre-existing condition exclusion.  ACA 
plans may be a good alternative for small employers who are not 
eligible for SOCA MEWA due to medical conditions existing in 
the group.  

•There is still a Chamber member discount for ACA plans.  These 
plans are community rated.  Your agent can discuss the ratings 
and differences with you.  
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